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INTRODUCTION

Recent surveys have documented the fact that scholars and
students doing field research, especially females, experience
harassment, discrimination, sexual abuse, and a hostile work
environment. In fact, it is the survey of the American An-
thropological Association that revealed such negative expe-
riences to be a systemic phenomenon in archaeological and
other types of fieldwork (Nelson et al., 2017, and see also
Clancy et al., 2014). The level of hostility described was
actually a surprise and shock to me—a female dig director
for some 30 years now. A colleague found this information
to be so horrifying that she wrote about it in the Chronicle of
Higher Education (Nakhai, 2018a) and organized a session at
the Annual Meeting of the American Schools of Oriental Re-
search (Nakhai, 2018b) to discuss ways to make archaeologi-
cal fieldwork safer. As a solicited participant, I prepared a pa-
per reflecting on the past fifteen seasons at Khirbat Iskandar,
Jordan, not solely from an academic perspective, but from
the point of view of behavior, of attitudes, of so-called typi-
cal (and in the past acceptable) behavior and, in general, of
social interaction on the dig over the years (Richard, 2018).
It was an opportunity for growth, insight, and for action in
future. In anticipation of my conclusions, I am happy to say
that there has been progress toward freedom from gender-
based hostility in archaeological field projects. I will argue
that, in large measure, this is due to the University’s Title IX
policies, including strict codes of conduct, explicit enforce-
ment procedures, and a zero tolerance of negative behavior.

FREEDOM

What do we mean by the concept of freedom? We nor-
mally think of human rights as freedoms, as exemplified by
the first ten amendments to the Constitution—the Bill of
Rights—proclaiming, for example, freedom of speech, re-
ligion, press. Essentially, these are “freedoms from” gov-
ernmental prohibition of individual liberties (U.S. Const.
amend. I–X). In this sense, I would like to argue for “free-
dom from” sexual abuse, harassment, hostility and, in gen-
eral, “freedom from” certain types of behaviors or attitudes
or harm or abuse; stated positively, I advocate gender-based
freedom in academic field research. The Universal Decla-
ration of Human Rights (UDHR) charter states that “Every-
one is entitled to all the rights and freedoms set forth in this
Declaration, without distinction of any kind, such as race,
colour, sex, language, religion, political or other opinion,

national or social origin, property, birth or other status. . . ”
(UN General Assembly art. 2). Eleanor Roosevelt, a great
hero who tirelessly promoted freedom and human rights for
all, was instrumental in the adoption of the UDHR by the
UN General Assembly (Roosevelt, 1948). As her prolific
writings indicate, she strove for the advancement of women
(Eleanor Roosevelt Papers). Although she famously said that
“freedom is not being affected by the disparaging or mock-
ing word of others,” in the present sociopolitical climate and,
especially, in light of the “Me Too” movement for gender
equality, one would speculate that today Eleanor Roosevelt
would agree that freedom is also the absence of harassment,
discrimination, and gender-based violence. History of Title
IX, the University, and Field Research

“Title IX has a simple command—there should
be no discrimination on the basis of sex. The
question is how did it morph from athletic gen-
der discrimination into what has become a de-
tailed code on how campuses must investigate
and adjudicate sexual violence cases (Jones,
2015).”

And what does sexual violence mean—the parameters
have broadened measurably. The key event for me, as di-
rector of the Khirbat Iskandar Excavations, regarding aware-
ness and policies directly applicable to gender violence in
the field was the aggressive way in which the university re-
formed its student conduct and sexual assault policies to be
in compliance of new government standards. Stepped-up en-
forcement efforts followed in a wider range of conduct, in
particular sexual harassment, abuse, and bullying that went
way beyond the original athletic gender discrimination focus
of Title IX.

It appears that this new focus at universities (as at Gan-
non) occurred in 2011, when the threat to cut off federal
aid to institutions by the Office of Civil Rights (OCR) drove
such actions. The history of the development of Title IX and
its impact on universities is fascinating and critical (Jones,
2015), but I will only mention a few signature events. An
early marker and major driver of change at universities was
the Clery Act, signed in 1990, regarding Disclosure of Cam-
pus Security Policy and Campus Crime Statistics, after the
devastating rape and murder of Jeanne Clery at Lehigh Col-
lege in 1986. Finally, in 2011 things began to change and the
expanded understanding of sexual abuse, discrimination, and
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gender hostility began to be enforced; it had much to do with
the so-called Dear Colleague letter (Aly, 2011). Tellingly,
when I looked back at my orientation materials for the dig,
I found that no mention was made of Title IX in the 2010
Expedition. When we returned to the site in 2013, however,
Risk Management and Title IX were major components of
the orientation to staff and students. It is clear now that this
was because universities, like Gannon, began to change Title
IX policies in 2011.

This is not to say that on the dig we were not cognizant of
responsibilities prior to 2011; it is to say that our awareness
of the range of behaviors encompassed by “sexual violence”
was rudimentary and uninformed. It was all pretty vague
and there were no procedures in place for dealing with of-
fenses, unless they were so major that you were forced to
throw someone off the dig. When I look back, I am dis-
mayed at some incidents that would legitimately come under
the rubric of harassment behaviors, such as those listed under
Title IX. Unfortunately, harassment behavior was often con-
sidered “acceptable joking of the guys, typical guy behavior”
in the past. I remember one year, there was “joking” around
with a student of mine regarding his perceived effeminate
behavior. Really when I look back it was discrimination on
the basis of sexual orientation. Verbal abuse (read bullying),
which at the time was explained away as “just ribbing in fun”
was, in fact, an implicit acceptance of certain cultural behav-
ior, usually perpetrated by males in my experience. The vic-
tim, my student, told me when I confronted him about what
I had observed asking if he wanted me to do something, said
that “the guys were just joking; it’s all right, I don’t mind.”
This was also the cultural norm back then, with the victim
apologetic and implicitly taking the blame.

It was clearly discrimination, harassment, bullying. Today
I have no doubt about that. I know that there were other cases
of sexual harassment of women based on their gender orien-
tation, one case of which stands out when a male of a very
conservative religious persuasion preferred not to work with
a female because of his religious beliefs. I have to confess
that there were, of course, incidents when the women com-
plained about the local laborers, which in a way was more
easily resolved by relieving the laborer of his duties. There
were several times when I only heard about an incident later
because it involved one of my students, a well-intentioned
effort to protect me but, really, I wonder if that would hap-
pen to a male director. This topic leads me to acknowledge
that in the past I have certainly experienced what I would
call misogyny in the field, a questioning of the authority of
a female director. At the same time, I must say that as one
who was the first American female in Jordan to receive a
permit for her own dig, I have to report a very professional
acceptance into the community of male dig directors.

SOME POSITIVE STEPS AND BEST PRACTICES

Moving back to the University situation, the two major
factors at Gannon that have affected the operation of the dig
dramatically have been the strict Title IX policy, for on or
off-campus employees/students (Gannon University Policy
Manual); and the institutionalization of an International Stu-
dent Travel office, the latter requiring university documenta-
tion procedures, including Title IX. For example, for my-
self as project leader I have to review Gannon’s policies,
including the Clery Act and Title IX for the prevention of
harassment and discrimination. The whole package for an
overseas project includes a series of documents for partici-
pants to sign, including Waivers of course for Gannon and
non-Gannon people, but notably also a “Gannon University
Student Conduct Agreement for Travel Programs Appendix
F,” as well as a Gannon University Travel Program Incident
Report Appendix D,” where a section for physical and/or be-
havioral incidents is included.

Going forward, it is clear that waivers and documentation
are more important than ever for participants to sign, docu-
ments that clearly outline what constitutes “sexual violence
and discrimination” in all their manifestations, and makes
explicit the necessity of a safe learning environment for all,
as required by law. Such policies are proactive; it is rather
like reading the riot act to the group at the beginning, putting
them on notice of what constitutes bad behavior. The signa-
ture holds each person accountable, assuring that each is in-
formed of the procedures for reporting and consequences of
certain behavior. Such documentation precludes any excuse
as to non-awareness of what “sexual violence” is. Now the
potential victim and potential perpetrator of sexual violence
are both aware of the law. All of this is helpful to me as a
director, as I can be the complainant and report bad student
conduct/behavior.

So looking back, I am both gladdened by the above growth
in my personal awareness, helped by university policies, but
also saddened when I reflect on the way safety was taken all
too literally in the past, in terms of dig-related issues such as
care walking on the site, health, and safety (all of which is
also urgently important no question about it). When speak-
ing of safety of the whole person, I am sure that in the past
harassment and bullying types of incidents were hardly con-
sidered “sexual violence” and were probably dealt with qui-
etly. Today we are making self-conscious strides toward the
total safety of the person of all dig participants. On a posi-
tive note, looking back, the fact that no incidents of explicit
sexual abuse/physical attack occurred, as far as I know, is
heartening.

CONCLUSION

In conclusion, I would note a positive trend, at least from
my own experience, and that is that women are now dominat-
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ing the project, in the director/supervisory areas, as well as
volunteers; this is not a unique situation today. This may be
one valuable antidote to this whole subject of gender-based
discrimination. More ideal, of course, would be a type of
revolution like the “Me Too” movement, which has been so
instrumental in raising awareness and in educating the public
about “gender-based violence,” and which has dramatically
emboldened victims to come forth. Finally, I would just like
to reiterate my thesis that a step in the right direction has
been the increasing role of the university to raise the issue
of “sexual violence” to the prominence it deserves. My own
enhanced awareness now focuses on the holistic safety of all
my dig participants.
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